
RELOCATION POLICY
6.1.1
PREAMLBE

The municipal council accepts to incur costs related to the relocation cost by the following:

· Appointment of a new employee

· Transfer of an employee from one area to another within the municipality

· Any resident of the municipality who is declared indigent and is required to relocate

6.1.2
OBJECTIVES OF POLICY

To provide for guidelines to the handling of relocation of employees.

6.1.3
DEFINITIONS

In this policy a word or phrase to which a meaning has been assigned in Section 1.0 on definitions has that meaning, unless the context otherwise indicates.
6.1.4
APPLICATION OF POLICY

6.1.4.1.
Modimolle Local Municipality shall relocate any resident who is found to be occupying:

· unsuitable dolomite land;

· unsuitable land;

· Land earmarked for development; and

· Land or stand already allocated.

6.1.4.2
The relocation shall be done in a fair, reasonable and transparent manner within the spirit of:

· prevention of Unlawful Occupation of Land Act; and

· Land Tenure Act.

6.1.4.3
Where possible, the municipality shall accommodate the relocated family in a serviced land or stand or alternatively at a site reserved for residents who are still waiting for land and stands to be allocated.  (Reserve land to be known as waiting area to be identified.

6.1.4.4
The municipality is aware of the sensitivity of the land issue and shall endeavour within its resources to make land available.

6.1.5 THE COSTS OF RELOCATION

The municipal council shall at all times bear the costs of relocating employees. The municipal council shall bear the cost of relocating indigent households required to relocate as per 6.1.4.1 above.

