POLICY ON TRAINING

5.14.1
PREAMBLE

Whereas Modimolle Local Municipality has committed itself to the adherence of the terms of the country; and has committed itself to the adherence of the constitution, the Local Government Municipal Systems Act 32 of 2000, the Skills Development Act 97of 1998 as well as the Employment Equity Framework Act 55 of 1998.

Now therefore, the Modimolle Local Municipality adopts the following policy guidelines on training:

1. The Municipality shall observe the requirements of the Constitution, the laws dealing with training and development as well as the requirement of the Reconstruction and Development Programmes.

2. The Municipality shall explore all the possible avenues to offer training to its employees by means of:

· Bursaries

· Study loans

· Special leave for attending courses funded through scholarships and government; and

· Capacity building, such as workshops, seminars, training, etc.

3. The Municipality shall where possible create favourable conditions to enable members of the community to receive training by means of:

· Bursaries

· Study loans; and

· Capacity building programmes, e.g. Internet café, site construction training, etc

5.14.2 OBJECTIVES OF POLICY

The objective of this is to ensure that education, training and skills development occur in a coherent and structured manner and that Modimolle Municipality is competent and fully geared towards transformation, career enhancement and service delivery.

5.14.3 DEFINITIONS

In this policy a word or phrase to which a meaning has been assigned in Section 1.0 on definitions has that meaning, unless the context otherwise indicates.

5.14.4 RESPONSIBILITY AND ACCOUNTABILITY

The Human Resources is responsible and accountable for:

1. Implementation this policy within Modimolle Municipality.

2. This responsibility may be delegated to line managers who shall be given the required authority to ensure that the policy is implemented in the most effective and efficient manner

3. Co-coordinating all training and learning activities thought the organization

5.14.5 LEGISLATIVE FRAMEWORK

This policy has been drafted within the following legislative framework:

(aa) Skills Development Act, No. 97 of 1998

(ab) Skills Development Levies Act, 1999

(ac) White Paper on the Public Service, Training and Education

(ad) Labour Relations Act, 1995

(ae) South African Qualifications Authority Act, 1995

(af) White Paper on service Delivery

(ag) White paper on Transformation

(ah) Basic Condition of Employment Act, 1997

(ai) Employment Equity Act, 1998

(aj) National Qualifications Framework

(ak) National Skills Development Strategy

5.14.6 SCOPE

This Policy applies to:

(aa) All employees of Modimolle Municipality.

(ab) Learners falling within Modimolle Municipality leaner ship programs

(ac) Interns falling within Modimolle Municipality internship programs

All employees have the right to training. No one should be discriminated against on the basis of colour, race, sex, disability or any other arbitrary classification.

5.14.7 Policy

(aa) Modimolle Municipality thereof will determine the types of training courses and the development. Employees are encouraged to become involved in their personal development, to manage their own careers by indicating their training needs to their supervisors.

(ab) Modimolle Municipality recognizes that its human assets are its most vital resource and is therefore committed to ensuring that all employees receive appropriate education and training so as:

i To enable to meet the requirement of their present jobs.

ii To cater for personal development and the attainment of national qualification

iii To enable them to make the most of their ability.

(ac) Employees are encouraged to take advantage of all development opportunities that are available them. Every departmental head is responsible for the training and development of his or her staff.

(ad) Whilst recognizing the need for individual training and development, management wishes to e

(ae) Emphasis that education and training should be tailored to contribute to achieving goals of the organization.

(af) In addition to training to training to enable employees to become competent at their jobs, the organization will pay particular attention to specific training and learning arising from internal or external pressure of the business. Modimolle Municipality believes that its employees should be empowered through training and education to become better South African citizens for the good of the country as well as the Municipality.

5.14.8 Alignment with other policy

This policy shall be read in conjunction with the policy on temporary workers, casuals, volunteers and students as well as any policy agreed to at provincial and National Government.

The provisions of National and Provincial policies take presence over this policy. The Municipal council shall appropriate funds in its annual budget to operationalise this policy.

