POLICY ON INTOXICATION ON DUTY

5.6.1
 PREAMBLE

Whereas the Municipal Council intends to regulate and minimise drinking on duty whereas the employees accepts the prerogative of the employer to regulate drinking on duty.

5.6.2
OBJECTIVES OF POLICY

To provide guidelines for handling incidents of drinking on duty.

5.6.3
DEFINITIONS

In this policy a word or phrase to which a meaning has been assigned in Section 1.0 on definitions has that meaning, unless the context otherwise indicates.
 5.6.4 
RATIONALE
There is clear evidence that drinking alcohol on duty is becoming habitual and it has negative impact on execution of duties.

An alcohol drinker poses danger to himself and other employees working with him.

This has thus warranted restrictive laws in the public's interest and this requires Modimolle Municipality to have a written policy on intoxication in the workplace.

Since the employer has the duty under the conditions of Employment Agreement to ensure an employee does not drink alcohol to such an extent that he/she is unable to perform his/her duties properly, the Modimolle Municipality should provide a safe working environment and protect the health of all employees.  

Therefore in the interest of the Health and Safety of all our employees the Modimolle Municipality will move towards a non-intoxication work environment.

5.6.5
INTOXICATION FREE POLICY

An employee shall not partake in intoxicating liquor to such an extent that he/she is unable to perform his/her duties properly.

5.6.6
SYMPTOMS OF ALCOHOLISM

Work place symptoms:

· Absenteeism

· Often late at work

· Leave early from work

· From time to time they have sick leave

· Failure to meet dead line on given task

· Sometimes not in good terms with core workers

Physical symptoms
· Strong smell of alcohol

· Slurred speech

· Staggering walk

·        Tremors of hands

· Puffy face

5.6.7
ON SPOT INTOXICATION ON DUTY
· smell alcohol

· Slurred speech

· Staggering walk

5.6.8
EXPECTED LEVEL OF ALCOHOL 

Per blood specimen

· 0.05gram per 100 millilitre for ordinary person 

· 0.02gram per 100 millilitres for professional driven.

Breathalyzer

· 0.24 milligram per 1 000 millilitre for ordinary person

· 0.10 milligram per millilitre for professional drivers

5.6.9
INTERVENTION
· Technological test with alcholyser/breathalyzer

· Employee Assistance Programme (EAP) with the Trauma Centre in Modimolle and SANCA.

· Rehabilitation at the appropriate centre as stipulated in the page 32 of Condition of Employment Agreement, 1994.

· Formulation of support group at work place.

5.6.10
BREACH OF POLICY

If employee fails to rehabilitate in accordance with the EAP the 


following measures can be implemented:

Disciplinary procedure in terms of the BCE Agreement and Conditions of Employment Agreement, 1994.

Medical Board.

